[image: HR_banner_RVC]JOB DESCRIPTION

This form summarises the purpose of the job and lists its key tasks
It may be varied from time to time at the discretion of the College in consultation with the postholder

	
Job Title: Equine Nurse  
	
Job ref no: CSS-0179-26

	
Grade:  3
	
Department: Clinical Science and Services

	
Accountable to:  Head Nurse
	
Responsible for: 



	Job summary: 
To work as a member of the Equine Referral Hospital clinical team. To contribute to the Clinical Science and Services plans to fulfill the College remits of Clinical service, Teaching, and Research.
Ensure that all activities within the Hospital areas comply with relevant legislation and College procedural requirements including clinical governance programmes.
To assist with the daily duties to ensure the highest possible standards of patient care at all times. This may include assistance with mucking out, trotting up and lunging if required.
To provide assistance within the RCVS guidelines with procedures to include catheter placement, nasogastric tubing, calculation and administration of medications.
Assist with diagnostic imaging of equines.
Ensure all equipment is clean, maintained and serviced in line with manufacturer’s recommendations.





	Competency: Knowledge and experience
Key tasks: 
A qualified and registered REVN/RVN or a second year veterinary student nurse with experience of working as a nurse,  ideally within a referral hospital environment or first opinion practice.
Knowledge in all aspects of patient care.
Experience of working in surgery and using surgical equipment.
Maintain professional standards at all times in line with RCVS requirements for CPD.
Continuously work with the clinicians in charge of the case to provide excellent patient care, give and seek constructive feedback.
Work effectively in a team environment, handle and support levels of emotion from colleagues, students and clients directing them to appropriate services if necessary.
Regular use of Word, Excel, and Outlook.
Involvement in a teaching environment to assist with training veterinary students and veterinary nurses.



	Competency: Communication Skills
Key tasks:
Provide clear verbal and written communication, both face to face and on the telephone to veterinary students, veterinary surgeons, other members of the team and colleagues across the college.
Liaise with internal departments regarding building maintenance and cleaning services to ensure highest standards. 
Provide clear and accurate information on patient billing as required to ensure records/case notes (electronic and hard copy) and other documents are accurate to ensure compliance and continuity of outstanding patient care.
Communicate a positive image of the hospital and its services at all times.
Understand clearly and respond, to the needs and wants of clinicians, students and coworkers through active listening.
Demonstrate tact and discretion when working with sensitive and personal issues.


	Competency: Teamwork and motivation
Key tasks:
Enthusiastic and positive approach to all tasks.
Maintain a flexible approach to work in a changing environment.  
Actively promote positive and effective collaboration, communication, cooperation and team work. 


	Competency: Service delivery
Key tasks:
Ensure the smooth and efficient progression of patients through the hospital areas inclusive of day cases.
React appropriately to requests for advice or information from colleagues and other hospital users.
Ensure provision of outstanding nursing care for all patients in the hospital.
Understand, maintain and monitor the highest standard of infection control in all areas.
Ensure appropriate maintenance and usage of all clinical equipment Provide appropriate equipment training to others when required.


	Competency: Planning and organisation 
Key tasks:
Ensure medical records are accurately completed in a timely fashion. 
Organise clinical areas with the appropriate equipment, to ensure they are ready for use when required. 
Take part in a shift rota to ensure continuous nursing cover, to include out of hours, bank holidays, public holidays and weekend cover.
Take part in a shift rota to ensure dispensary cover when required. 


	Competency: Teaching and Training 
Key tasks:
Support a positive learning experience for all students in the Equine Referral Hospital. 
Give practical support to veterinary students as requested to ensure they gain relevant experience from their rotation.
Ensure competence is maintained in every aspect of the role through suitable ongoing training programmes.
Contribute to the update and review of all nursing team training manuals and records.


	Flexibility: To deliver services effectively, a degree of flexibility is needed, and the postholder may be required to perform work not specifically referred to above.
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